
       can have a very real impact on your bottom line. 
Research from the Harvard Business Review reveals that when an office

has high trust levels, employees are 50 percent more productive, 76%
more engaged, and have 74% lower stress levels than those in low-trust

environments.

TRUSTTRUSTTRUST

GETTING TO THE HEART
OF IT!





Managers promoted to leadership typically

come from an individual contributor role; their

technical expertise does not always translate

effectively into leadership. 




Through the Coaching with Heart programs,

managers learn to overcome: Misaligned

communication, lack of trust, personality

clashes, stress, and more.




 FROM MANAGEMENT TO LEADERSHIP

This is what I do ....

deb@coachingwithheart.net

coachingwithheart.net

https://coachingwithheart.youcanbook.me

https://coachingwithheart.net/
https://coachingwithheart.youcanbook.me/

